THE DRAYCOTE
BENEFICE
The Parishes of Birdingbury, Bourton and
Draycote, Frankton
And Stretton on Dunsmore with
Princethorpe

PARISH PROFILE
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BISHOP’S INTRODUCTION
The Draycote benefice is a good example of how a rural, multi-parish benefice can
thrive during an interregnum! They have built on good foundations and developed
some excellent lay-led initiatives across the benefice which are already bearing good
fruit. They are looking for a leadership style which seeks to train and empower them
further. They have a heart for the gospel in a rural context and want to be missional,
which is hugely encouraging. Indeed, they are not just planning to reach out to their
communities in the future, they have already begun a number of missional activities and
events.
I have been impressed by the lay leadership I have seen in the Draycote group. The
wardens and different parish churches work well together. They have tried hard to
make this role do-able, and I believe it will be enjoyable and stimulating working with
them. They are genuinely open to trying new things.
The only significant contention I have picked up is about the location of the vicarage,
which has now been approved by all the PCCs. Undoubtedly, finding a suitable
vicarage within the benefice has been difficult. A suitable property has been found in a
nearby village, but the time taken to purchase and refurbish this has resulted in a longer
vacancy than they had originally anticipated, so there is now a feeling of becoming tired
without dedicated spiritual leadership.
My hope and prayer is that a priest dedicated to the training and empowering of laity,
and committed to the gospel in a rural context, will find the potential of this role very
attractive.

With my prayers
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DEANERY SUMMARY
The Rugby Deanery is currently made up of 11 benefices and 30 churches with some
20 members of the Chapter. It is centred on the town of Rugby with a ring of rural multiparish benefices surrounding the town. It is a key strategic unit for mission and the
Chapter and Synod work well together in furthering the mission of the Deanery.
Members of the Chapter are expected to play a full part in the life of the Deanery
including Chapter meetings (which are primarily for prayer and mutual support), Synod,
and taking some responsibility within the Deanery.
The Deanery is responsible for determining the future direction of ministry and mission
within the Deanery and the Area Dean has worked closely with the churches in the
Draycote Group as they sought to determine their future direction. The Deanery
Standing and Pastoral Committee has fully endorsed the new direction and plan for
growth.
The benefice has worked creatively and energetically during a long interregnum,
introducing new initiatives and not being afraid to make changes to existing procedures
and activities. The Deanery is keen that the considerable gifts that lie within the existing
congregations be nurtured and released so that the good news of Jesus Christ can be
shared in new and imaginative ways within these rural communities. Much exciting work
is already being done and it is our desire that the Draycote Benefice will become a
model of new thinking and ideas that will inspire other rural groups both within the
Deanery and beyond.
.
We as a Deanery are committed to engaging with the Diocesan Mission Purpose of
Worshipping God, Making New Disciples and Transforming Communities, using the 8
essential qualities of healthy churches as a model to achieving this.

The Reverend Canon Peter Watkins
Acting Area Dean, Rugby Deanery
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BACKGROUND TO POST
The Draycote Group is made up of 4 parishes and 5 churches in the 6 villages of
Birdingbury, Bourton-on-Dunsmore, Draycote, Frankton, Princethorpe and Stretton-onDunsmore. We are in lovely rural Warwickshire, pretty much equidistant between
Leamington Spa and Rugby, and part of the Rugby Deanery.
Our previous incumbent retired in January 2014, and was a self supporting Minister,
which suited us because we had no vicarage in the benefice; a previous vicarage
having been sold as it was no longer fit for purpose.
We did not feel phased by the thought of a vacancy, several of us having had previous
experience. Indeed, we were excited at the opportunities open to us to grow in mission
and outreach. We have been able to discover and exercise the gifts of the laity across
the benefice, whilst we considered our financial position and type of vacancy we wished
to fill.
A group of Church Wardens has been leading the benefice in mission, worship and
outreach, meeting monthly and more frequently as needed. We have worked together in
prayer and faith, but also with laughter, energetic enthusiasm, frustration, creativity,
tiredness, teamwork, common sense, diplomacy, respect and sensitivity, to move
forward with optimism.
The Diocese has now found us a suitable property in a nearby village (Thurlaston),
outside of our benefice. This has been the subject of much discussion because one of
our PCC’s feels quite strongly that the priest should reside within the parishes. Other
PCCs are less concerned, feeling that, as long as we recruit the right incumbent, it
doesn’t matter where they live, as they will become a part of all our parish communities.
Notwithstanding, we have now all voted in favour of the house and the purchase is
completed. This was necessary as there have been no suitable properties identified
within the benefice during the vacancy.
In the Diocese of Coventry, parishes pay for the ministry they receive. We have thought
long and hard about our vacancy and have decided that a full time, and even 0.5
stipendiary priest, is well beyond our present financial capability. Also, with a combined
population of about 2000, and considering the wider picture across Rugby Deanery, we
believe that this is probably more of a part-time role. We are therefore seeking a selfsupporting Minister or House for Duty Priest. We would consider trying to raise
additional funding if the right candidate were seeking some remuneration.
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The challenges
The challenges in this benefice are not so different to many parishes, namely:







The challenge of bringing people to faith, in this increasingly secular world in
which we find ourselves.
Declining or constant congregations (i.e. we aren’t growing significantly in our
regular worship numbers for traditional services).
People in some villages wishing to worship only in their own church (i.e. no
desire to travel around the benefice for worship).
A need for us to establish a suitable, functional management structure for the
benefice as a whole.
A need for training and development to build our confidence and skills to equip
us to ‘make things happen’ and better support for our communities.
A need to create a sensible and manageable short, medium and long term
financial strategy, to include a focus on stewardship. We are in an affluent area,
where the church is valued in the community, even if people don’t attend to
worship. We should be able to grow our income and are disappointed that we
haven’t achieved this during our vacancy.

Where are we now?
Despite these challenges, we are encouraged by the progress we have made together
since we have been in vacancy.







We have completed the NCD ‘8 Essential Qualities’ survey and have had our
benefice and parish feedback, which generally makes quite positive reading. We
have begun development plans to address our weakest areas of ‘Passionate
Spirituality’ and ‘Need Orientated Evangelism’.
Early in our vacancy, we organised a benefice meeting, where over 70 people
gathered and took the opportunity to contribute thoughts and ideas about our
worship, ministry and outreach. We could probably do with repeating this
exercise as it proved to be valuable in giving people the opportunity to discuss
issues openly and raise questions.
We have revised our service pattern, to reduce the number of weekly Eucharistic
services across the benefice.
Almost all non-Eucharistic worship is lay led and we have new volunteers coming
forward prepared to lead services.
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We are excited to have introduced a
new style monthly Saturday afternoon
service called ‘Celebrate@4’. This is
informal, contemporary worship for all
ages, which is preceded by light
refreshments. We use our new
technology and it takes place in a
village hall setting using a cafe style
layout. We have seen a really positive
response to this and have built up a
worshipping community of around 70
within 6 months. This includes some
existing church members, some nonchurched and some who worship out of
the benefice on Sundays. There are
approximately 20 children+ involved regularly. We are very pleased that this
initiative has attracted a grant from the Diocesan Mission Fund.
We have also introduced a monthly benefice communion service, to develop the
concept of a benefice community. We are pleased that this now has a
community of around 40+ on each occasion.
We have taken church out into the
community by having services in gardens,
in the villages and on a farm.
We have continued to run 2 activity
workshops for families on Good Friday
and during Advent, both of which include
acts of worship.
We successfully re-introduced our
Summer Holiday Bible Club this summer
(2015), after a break of some 4 years
(mostly due to a decline in willing
volunteers). Organised and led by one of
our young adults, over 20 children and
around 15 helpers ran a week of Scripture
Union activity at Knightlow School. This
was very well received and plans are
already in place to do similar in 2016.
We lay led some quiet reflective sessions
during Advent and Lent which were well received, and ran a Lent ‘York’ course,
which was attended by around 12 people weekly.
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We delegate activities, projects and issues taking responsibility for things
ourselves and encouraging participation throughout our church communities. For
example, researching activities in other parishes, booking clergy cover,
safeguarding initiatives, finance and administration
We have maintained our numbers in congregations and non-Eucharistic worship
attendance is showing some healthy signs of growth, mostly through our
‘Celebrate’ service.
We have maintained our close links with Knightlow School, in the absence of a
Priest-in-charge, leading to a number of children actively seeking baptism
We have purchased new technology in order to provide alternative, more creative
forms of worship, and are presently organising further volunteers to train on its
operation. We are using the software programme ‘Zionworx’. We have also
budgeted for the ongoing maintenance and replacement of this equipment, plus
further acquisitions that we might desire to support creative worship.

We hope that this gives an honest but overall encouraging background to our
situation. The Benefice now seeks a motivated leader to help us to continue to
grow in our personal Christian lives, and to help us spread the word of Jesus
Christ throughout our communities so that all can become aware of his amazing,
saving grace. We want to become better disciples of Jesus Christ and to enable
as many people as possible in our communities to come to know him as their
Lord and Saviour.
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ROLE DESCRIPTION
The role of this post is to lead the churches of the Draycote Group in fulfilling the
Diocesan Mission Purpose of:




Worshipping God
Making New Disciples
Transforming Communities

This will be achieved via the development of the 8 Essential Qualities in the life of a
healthy church:









Empowering
Gift-oriented
Passionate
Inspiring
Holistic Small
Need-oriented
Loving
Functional

Leadership
Ministry
Spirituality
Worship
Groups
Outreach
Relationships
Structures

More on these qualities can be found at www.healthychurches.org.uk.

PERSON SPECIFICATION
We would welcome applications from priests who:


Have an infectious Christian faith, passionate about sharing this faith with people
of all ages in our rural communities and school in the benefice.



Thrive on training and developing others, who can identify gifts and talents and
have the experience to bring them out of individuals to the glory of God.



Have a heart for healing ministry - a feature that some of our churches are keen
to explore further.



Are able to manage their time well - disciplined about their activity but flexible
enough to cope with change and varying circumstances.



Are willing to risk making mistakes, and will love and support us when we make
ours! A good sense of humour will help!
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THE DRAYCOTE BENEFICE AND THE 8 ESSENTIAL QUALITIES
We undertook our first Natural Church Development (NCD) surveys in March 2014, as
individual parishes. A summary of our survey results can be found alongside our parish
profile at http://www.dioceseofcoventry.org/vacancies.
We have tried to give an overall benefice perspective in the account below, based on
the individual parish outcomes.

Empowering Leadership
The empowering of laity is a key aspect of our benefice, as laity take on a large number
of responsibilities. We do not expect, or want, our Priest-in-Charge to try to do
everything! Our Churches currently have a number of enthusiastic members who are
leading non-Eucharist worship and taking various lead roles within the benefice.
However, we need more spiritual direction, training and feedback from a leader with the
skills to identify, release and focus the energies of the laity. We are looking for someone
who wants to, for example, observe us leading worship and provide constructive,
encouraging feedback.

Gift-Oriented Ministry
Whilst we have an ability to identify the gifts of some people, we need to be less reticent
about asking people to be involved, and then welcome their involvement openly and
without fear of the changes to which such involvement may lead.
We also need to be able to reach out better to those within our communities who have
gifts that can benefit our churches.

Passionate Spirituality
Passionate spirituality was not a high scoring element in our survey and we readily
accept the need to address this. Whilst we try to make time for prayer and we have a
confidential benefice prayer chain to pray for those in need, we need to give more
priority and focus to prayer.
Our villages are positive places to live, with folk often helping each other. However we
have not given people an overtly Christian emphasis. We need to be more openly
Christian, especially in being comfortable talking to others about our faith. Help to
become more confident in this area would be welcome.
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Home Groups and meditative type experiences provide us with opportunities to deepen
our bible knowledge and understanding, but we need to make more time for these
activities. During our vacancy we have organised lay led spiritual reflections for Advent
and Lent, and a Lent Course which was well attended, and we have received very
positive feedback from people about how these have helped develop faith.
In the past, we engaged in healing ministry in some of our churches, but this has lapsed
over the last few years. Some in our churches are keen to explore how we might
develop this again.

Inspiring Worship
We want all our worship services to be inspirational and to meet the needs of all people
wherever they are on their Christian journey, and whatever their preferred style of
worship. However, our survey results, from early in our vacancy, did not really reflect
our desires!
Historically our worship has been orthodox and traditional but our vacancy has provided
us with the opportunity to try different forms of worship, including the introduction of new
services, which have been very successful. Ideally, we would wish to be able to have a
variety of services available so people can choose a style which they would enjoy most
- a sort of ‘Costa coffee menu’ approach, where people can think ‘What worship would I
like today’?
Alongside this greater choice of worship, the key challenge for us would have to be
encouraging and enabling the desire of people to worship beyond their home village, at
other churches or venues in the benefice, thus making the worship the focus, rather
than the venue. Old habits die hard however, and so we envisage this will be difficult
for some.
Our present service pattern
Date

9.15am

10.30am

6pm

1st Sunday

Frankton BCP HC

Bourton HC

Stretton EW

2nd Sunday

Benefice HC
at Stretton

3rd Sunday

Birdingbury HC
Frankton MP
Stretton FW
Bourton MP

4th Sunday

Birdingbury MP
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Stretton HC

5th Sunday

Benefice Holy Communion

BCP = A spoken Communion service utilising Book of Common Prayer liturgy
HC = A service with hymns and Holy Communion
EW = Evening Worship (often lay led)
MP = Morning Praise (often lay led)
FW = Family Worship (often lay led)
Other expressions of worship in the benefice


A monthly Saturday afternoon informal service for all ages, called ‘Celebrate@4’.
This started in February 2015 and has become one of our best attended
services.



The benefice has a number of lay led Home Groups in which worship, bible study
and fellowship takes place.



2 monthly mid-week Eucharist services to cater primarily, but not exclusively, for
those who find it difficult to get to Church on Sundays.



A monthly, mid-week, informal, afternoon service with tea.



A weekly prayer meeting in Stretton Church.



The benefice leads assembly one
morning a week at Knightlow School in
Stretton with stories, drama and prayer.
We also run a lunchtime bible club as
and when requested. Various services
are held in the church each year for the
school and the children occasionally
come to the church for other activities in
their curriculum. Knightlow School is
currently rated as outstanding by
Ofsted and SIAMS.



The re-introduction of our Summer Holiday Bible Club activity



Good Friday and Christmas activity workshops for families which include acts of
worship (a bit like Messy Church but not branded as such)

Special services are very well attended across all our churches, particularly by those
who are not regular attendees. These include Easter, an annual Remembering service,
Remembrance, Christmas Services and informal Songs of Praise services.
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Our challenge has to be how we encourage these people so that they want to come at
other times of the year. We need help to consider creative and interesting ways to
achieve this.

Holistic Small Groups
There are 4 Home Groups, concentrating on bible study, faith development and
fellowship. These small groups help individuals to develop their prayer life and growth
spiritually.
We need support to create and grow more home groups, to allow the opportunity for
greater numbers to benefit from them.

Need-Oriented Evangelism
As a Benefice of Churches we reach out to our local
communities in a range of activities and try to get the
church out of the buildings. We have a good track
record of doing this in practical ways, but we do not
always find it easy to reach out and spread the word of
Jesus. The gifts and practice of evangelism are not
things that come naturally to us in the benefice.
In some of our parishes we are key movers in pastoral
consideration, showing loving care and concern around
the village both visibly and quietly behind the scenes.
We organise and are involved in Good
Neighbour Schemes where we visit
people at home, provide lifts, take people
shopping, help with administration and
cook meals, amongst other things.
As a church community, we support social
events being run by other organisations,
and always try to be visible at events. We
are starting to involve our buildings in
wider village activities - a regular book
swap, church cafes, musical events and a
recent art exhibition are successful examples of this. We have plans to develop
this side of our outreach.
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Our churches are involved with activities in
the wider community. As a benefice we
supported Tear Fund for 3 years, through joint
fund raising events and donations. We are
now researching a new project to support. All
of our churches are committed to charitable
giving, at various levels dependent on
income. We regularly undertake initiatives to
support Rugby Foodbank and Hope 4
Homeless charities in Rugby
Against all this, we do not have a good track record of growing new disciples or
encouraging the un-churched to faith. Although we have made some progress on our
own, we definitely need help from a new incumbent to help us be
more effective.
The benefice has over 15 years of experience of children’s
ministry, having run holiday clubs and regular activity workshops
for children and families. We have been delighted this year that
one of our young people took responsibility for running a holiday
bible club, where 20+ children and 15 helpers gathered for a week
to have fun together whilst learning more about the bible. This is a
great platform for us to further links with families in the benefice as
our villages are blessed with many families with school age
children.
Other outreach events include Coffee & Chat mornings and Café
Church lunches, Men’s breakfasts in a local pub and other events for fellowship
and fund raising purposes
We have a good working relationship with the benefice school, and the children
display a great interest in faith. This is an area of potential growth in which we are
not fully investing presently.
Our experience in our villages is that people support the church in the community,
and they like it to be available when they want to use it - for baptisms, weddings
and funerals mostly. This, however, can often be the limit of their involvement,
other than attending special festivals like Remembrance or Christmas. How we
can help people progress in their faith journey is something we would welcome
help with.
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Loving Relationships
As a group of churches we recognise the importance of this aspect of our Christian lives
and know what an enormous need there is for loving relationships within our churches
and communities.
We try to provide a welcoming atmosphere to everyone and after most of our morning
services we share refreshments and fellowship. However our survey results show that
as a benefice, although this quality is rated as one of the strongest in some of the
churches, it was not rated so highly in others. We do have some strong characters in
our parishes, and people don’t always agree on everything. Some people in our
parishes are quite prepared to challenge decisions and activities and we need to learn
how to do this positively and constructively. We need to focus on loving relationships so
that we set an example to others whom we hope will want to join our church
communities.

Functional Structures
As a benefice our aim is to streamline our structures to allow our churches to flourish,
whilst not taking too much of the incumbent’s time in administration. We will need to
spend time with our new incumbent deciding on the most efficient structure for the
benefice, considering how we may streamline individual PCC activity to maximise
expertise and efficiency.
We remain committed to effective communication with PCC’s, the wider church
community, and our villages through our website, church notice sheets and village
magazines.
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THE INDIVIDUAL CHURCHES IN THE DRAYCOTE BENEFICE
All Saints Church, Stretton on Dunsmore
There are 74 on the Church Electoral Roll, with a
village population of about 2,000.
Stretton is a sought after village with strong
community activity, a shop and Post Office, Doctor’s
surgery, Knightlow School and two pubs. It has a
good cross section of social and private housing. It is the largest of our villages, having
a population with wider and more socially diverse backgrounds than the other villages.
The present church has been at the top of Church Hill since 1837, and is in a good state
of repair. We have a kitchen, toilet, children’s area and a prayer corner. The removal of
some pews has created new spaces at the front and rear for church activities. It is the
best equipped of our churches, which is why it was chosen as the venue for our monthly
benefice communion service.
Our PCC comprises 12 committed and interested individuals, several of whom have
been involved with life at All Saint’s for many years. Our meetings are lively, and we
don’t always agree on everything (a recent example being the location of the vicarage
outside the benefice) which makes for good discussion and debate! However, we do
accept the majority decisions and then move forward as a united team.

St. Cuthbert’s, Princethorpe (Part of the Parish of Stretton on
Dunsmore)
This very small Mission Church has been the responsibility of All Saint’s, Stretton, since
1900. Princethorpe has a population of about 390, but does not have an electoral roll. In
2008, it was decided to give it an additional role as the administrative/office centre of
the Draycote Group of churches. The worshipping community is very small and only
limited services are held.
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St. Leonard’s, Birdingbury
The church has an Electoral Roll of 44, with a
village population of about 350.
St. Leonards is a small rural church in a quiet
village with many local footpaths and cycle tracks
so many of our visitors drop in looking for some
peaceful quiet time. Unusually, the original church
was demolished in the 18th century (please don’t be
alarmed, we are assured a faculty was issued!),
and a new church built on the original footprint. We have recently been issued with a
faculty for a toilet and servery unit – an exciting addition for our church.
We are relatively new entrants to the Draycote benefice, having moved within the last
10 years from the Leam Valley benefice after a previous vacancy and from another local
link prior to that. It is not surprising, therefore, that our community is slightly sceptical
about parish boundaries! Nevertheless, we are committed to the Draycote benefice.
We are a very loving PCC and congregation, small in number but big in heart. We
enjoy our time in church where there is always a lot of laughter and chat. We are well
known for our loving care around the community, and we have found that where we
lead, others have followed. There are myriad small acts of kindness taking place every
day here. Our challenge is to encourage our community to worship beyond St
Leonard’s. It’s realistic to say that many villagers do not feel connected to the other
villages in the Draycote benefice. We hope that a new incumbent will help us to
address this. We are very supportive of each other, and our lay led services (usually
led by one of us) are often better attended than Eucharistic services.

St. Nicholas, Frankton
The church has an Electoral Roll of 19, with a village
population of about 350.
We see strong, loving relationships as one of our
strengths, with a regular congregation in place that is
well knitted and welcoming - rather like a happy
family who can be turned to if anyone has a problem.
We have a laid back approach and do not take things
too seriously, laughing when something doesn’t go
quite to plan, though our spiritual side remains committed and strong. The PCC and
congregation work very much as a team. We are extremely interested in developing the
healing side of our ministry.
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On a spiritual level, we are very good at welcoming new individuals to church, but we
readily admit that we do not have a follow up plan in place to try and grow people's faith
to develop more regular attendance. There is a need for us to follow up more effectively
after baptisms and weddings, and at key life changing moments like bereavement. We
are well known for our loving care around the village, and we do seek to engage people
with our activities. We have several families with small children who are showing an
interest in our new informal Saturday afternoon worship, and we have recently recruited
two new members to our PCC which has brought a fresh perspective.
Recently, to recognise our increasing awareness of environmental responsibility, we
installed a compostable toilet, the first of its kind in the Diocese, of which we are all very
proud.

St. Peter, Bourton and Draycote
The church has an electoral roll of 25, with a village population of
about 200.
We are blessed with a beautiful church in a picturesque setting
overlooking Draycote Water, a talented professional organist and
our services are generally well received. Most services are fairly
traditional, although we use common worship throughout.
Indeed, ‘Inspiring Worship’ was our highest scoring category in
the eight essential qualities survey. We are however an ageing
congregation, we have no regular attendees under the age of
40, so we are conscious that this traditional style of worship may
not appeal to the younger generation. We are a small PCC and
only have one Church Warden.
Roof beam repairs recommended in the last quinquennial inspection (2010) have been
completed at a cost of £37,000 with the aid of a grant from English Heritage. The St.
Peters project was established to raise £13,000 to support this work. The church is now
in a reasonable condition but would benefit from further modernisation.
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Vicarage

The property is a newly
purchased 1980s constructed,
4 bedroomed, detached house
situated on Main St.
Thurlaston, a short distance
outside the benefice boundary.
It sits on a good plot with
parking at the front for several
cars. There are 4 reception
rooms, 4 bedrooms, one with
en suite, family bathroom,
kitchen, utility, front and rear
gardens and double garage.

It meets the Church Commissioners Green Guide in terms of size, position and security,
and a simple re-configuration exercise (which is in hand) will better position the study
and downstairs WC to meet these guidelines. This will result in church business being
conducted away from family areas.

The rear of the property

Page 18 of 20

Administration and Communication
The benefice currently employs an Administrative assistant working 4 hours a week on
2 mornings.
The benefice has its own website www.draycotegroup.org.uk which is managed by
church members.
Parish magazines are produced by individual churches either monthly or bi-monthly.
There is also a monthly notice sheet produced by the Parish Office for all churches.
We have a portable audio visual system for use in any of our churches, or other venues,
comprising a Toshiba notebook, Digital projector, screens, PA system with microphones
and we use the ‘Zionworx’ software for some worship. We hope an incumbent will want
to help us further explore creative uses for this equipment.

Finances and Stewardship
Our Parish Share commitments are met in full every year, which includes a voluntary
donation to the Deanery Mission Fund, in support of parishes who cannot fund their
share. However, our level of Parish Share is presently small, compared to many other
parishes and benefices, because we had a Self-Supporting Minister previously. Our
new vicarage has resulted in a rise for 2016, and, of course, any stipend will also be
added if we recruit on the basis of a part-time stipend.
We work hard to ensure that all our financial commitments, particularly Diocesan fees,
are paid regularly and promptly.
Each parish contributes to a benefice account which covers the running of the Parish
Office and other benefice administrative costs.
We were fortunate that, during 2015, all our parishes benefited from a generous legacy
from our Reader, who passed away in 2014. This has boosted our reserves and will
support the completion of various projects including the installation of toilet and kitchen
facilities, repair and cleaning of windows and further technology investment to support
mission and worship.
Our finances at the end of 2014 are detailed on the table on the next page.
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The table below summarises our financial situation at the end of December 2014. Full
sets of accounts for the last three years are available on request.

Bourton/
Stretton

Princethorpe

Birdingbury

Frankton
Draycote

Total
unrestricted
income

£30,240.00

£475.94

£13,646.00

£6,151.97

£1,359.00
+VAT rebate 8388
& insur claim
1500

Planned Giving

£11,818.60

nil

£5,835.00

£1.367.00

£207.00

Plate giving

£1,443.52

£104.00

£910.00

£1,115.27

£352.00

Gift-Aid

£1,209.47

£128.00

£887.00

£2385.80

£7,400.00

£1,086.39

nil

£639.00

nil

£196.00

nil

nil

nil

nil

£,887.00

£4,032.38

£52.31

£1,640.00

£219.61

£2,040.00

£12.076.21

£128.74

£5,814.00

£4,321.66

£8,936.00

£7,258.67

With Stretton

£3,376.00

£3,376.00

£3,131.00

£9,955.12

£347.20

£4,456.00

-£658.00

-£1873.00

£16,477.49

£4,129.14

£28,173.82

£9,813.56

£13,109.00

£12,570.00

£1,196.36

£2,094.00

nil

£4,792.00

Replace
windows when
faculty granted

New roof needed

WC and
kitchen 2016

no

no

Fundraising
(eg fetes)
Grants
Income Tax
Recovery
General
Expenditure
Parish Share
Contribution
Income over
expenditure
Unrestricted
Reserves
Restricted
Reserves
Any special
considerations,
future
expenditure
etc?

FURTHER DETAILS
For further information about the post and application form please see
http://www.dioceseofcoventry.org/vacancies, or contact the Area Dean, Peter Watkins,
on tel: 02477 675779 (E-mail: pwatkins@talktalk.net) or the Archdeacon Missioner on
07506 731892 (Morris.Rodham@CovCofE.org). Informal conversations are welcome.
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